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     Lake City Adult Program 
      The  Lake City Adult Psychosocial Rehabilitation Program  
      continues to be an exciting place to be in Lake City! 
      The Program offers daily sessions of life skills training, 
      restoration or maintenance, in a nurturing, safe, and  
      therapeutic environment.  The Program welcomes back 
      former  Director, Janet Boggs Kuykendall, who spent her 
      time away from the Foundation obtaining more credentials, 
      returning as a Licensed Mental Health Counselor (LMHC). 
      She continues to have a strong desire to lead the staff in 
      growing the Program, in providing mentoring and training 
      for staff development, and in helping expand services to  
      the clients and to the community. 
   
      There are two Certified Behavioral Health Technicians  
      (CBHT) on board, Lillian Keys and Lucia Gadsby.  Lillian  
      has been with the Foundation over 12 years and Lucia  
      joined the Program about 3 months ago, coming in with  
      many years of experience working with a similar population. 
      The part-time position of Administrative Assistant/CBHT 
      is in the process of being filled.   

 

      In addition to daily psycho-educational groups, the clients  
      enjoy bi-weekly outings in the community with staff  to 
      enhance their communication and social skills in a real 
      social setting.  “Bowling Day” is one of everyone’s favorite 
      recreational spots!  The bowling alley staff is always happy 
      to see the clients and is very accommodating to their needs. 
      The clients enjoy “eating out” that day, as lunch is provided. 
      Photos of the clients are taken during the event and posted 
      on the bulletin boards in the day room.  The clients especially 
      enjoy seeing themselves in these photos and reminiscing 
      about  the day. 
  
 

     Congratulations, Traci Cox 
     Traci Cox, MST Therapist in Circuit 8, was recently nominated for a 
     Whatever It Takes award by MST Consultant, Diane Kooser.  This is 
     an award given to an individual within the international MST community 
    “ who has demonstrated outstanding and meritorious service”.  
     
     Program Director, Montia Morris, expressed her pleasure and lack of  
     surprise at this nomination as Traci “consistently shows herself to be 
     a leader and example to the rest of the team.  You rarely hear Traci  
     say no.  She goes above and beyond for her clients and to help others 
     on the team.  She has a great work ethic and a great sense of humor”. 

 
MST Program – Circuit 1  
The Foundation’s Multi-Systemic Therapy Program in 
Pensacola recently experienced its Substance Abuse 
Licensure Site Visit.    Dee Dee Davis, Program Director, 
reports that the program achieved a performance rating 
score of 97.19% -- resulting in a Regular License being 
issued to the program.   
 
The review went extremely well with program staff 
immediately working on corrective actions on a few 
minor recommendations made by the Licensure Program 
Consultant. 
 
Congratulations and a Job Well Done to Ms. Davis and 
all her staff involved in the provision of quality services 
to youth in the Pensacola area! 

 
 
 

Employee of the Quarter 
 
We have selected two recipients for the first 
two Quarters in 2013 and they will soon be 
awarded in the presence of their peers. 
Nominations for July-September Quarter are 
due by 9/15 and should be forwarded to Brenda 
via email. 
Criteria includes: 

 Perfect or near perfect attendance and 
punctuality 

 Adheres to all P&Ps and Employee 
Hand book 

 Extends themselves to assist other staff 

 Received no disciplinary actions 

 Goes above and beyond the call of duty 
by participating in activities on off days, 
etc. 

 Offers suggestions, alternatives, etc. 

 Bright and cheerful demeanor 

 Utilizes initiative; demonstrates 
leadership potential 

 Employed for one full quarter past 
completion of their “get acquainted 
period” 

Nominations should include backup to 
substantiate the selection and address each of 
the criteria. 
The selected individual will receive a monetary 
bonus, award ceremony, and other reward(s). 



 
From the New CEO 
 
Hello, Everyone! 
I began working for the Henry & Rilla White Youth Foundation, Inc., as your new CEO, just after fourteen (14) days of retirement 
from the School Board of Levy County. I am married to Robert Durrance, Sr., and have two adult children, Jennifer and Robert, Jr.  
I am also blessed with a six (6) year old granddaughter, Riley. 
 
I have more than 30 years of experience in the educational setting, but am not willing to share the exact number.  I am a graduate 
of Bronson High School, completed my AA degree from what was formerly Central Florida Community College, completed my BS 
degree from the University of Florida (Go Gators!), and completed my MS degree from Nova University in Administration and 
Supervision.   
 
 I began my teaching career by teaching 3

rd
 and 4

th 
grades in Levy County and within several years was given the opportunity to 

serve as the principal of Bronson Elementary, a high poverty rate school.  At that time, Bronson Elementary was home for a district 
wide Exceptional Education Center which received recognition as an “Improving High Poverty School”.  It was also very rewarding 
for me to receive recognition from UF as an “Outstanding Educator”.   
 
Prior to retiring, I worked at the district level and was responsible for writing Federal grants including Title I, II, VI, and Race to the 
Top.  My responsibilities included budgeting, oversight and implementation of these grants.  Ensuring fidelity of use of programs 
and providing ongoing training were also part of my responsibilities.  In addition, I monitored and ensured  compliance with all 
Federal requirements for each grant in 15 schools, including charter and private schools.  Most recently, one of the highlights of 
working at the district level was having Chiefland Middle School recognized as an “Exceeding Expectations Title I School”.  
 
 I share this information to let you know that accomplishing team goals and making a difference is a big  part of who I am.  I am 
excited about the possibility that we can change the dreadful statistics on the number of people incarcerated in America.  ( I heard 
recently that nearly 25% more Americans are incarcerated than in the entire world combined).   There are also  millions of our 
unspent federal tax dollars that are budgeted to feed America’s children.  I am excited that we have the potential to provide the 
National School Lunch Program to children who quality, but are not currently being reached. Additionally,  I know that we can also 
improve the quality of life for the mentally challenged adults through the expansion of our day treatment services.   
 
 I have a long history with the Henry and Rilla White Youth Foundation, Inc.  I have served as Secretary to the Board of Directors 
for many years.  The culture of the Foundation is so caring and welcoming that I feel as though I have always worked here.  The 
Tallahassee team has allowed me to “jump in, head first” by introducing me to an ITN (Invitation to Negotiate) from DJJ and CARF 
accreditation  -- all during my first two weeks of work in the Tallahassee office.  The most amazing thing I have discovered so far is 
how hard the team has to work for the mere potential of an opportunity to negotiate to provide new services.  Ashley and I 
delivered two (2) large storage boxes of information for ITN 10068 to DJJ last week.  The narrative was 60 pages long!  (Great 
work, Team!) 

I have had the pleasure of meeting with MST in Circuit 8 and observing the professionalism they display in working with our clients and families.  
Their cohesiveness and mutual support is evident.  We appreciate Montia Morris’ leadership and Jill Downey’s commitment in her 
responsibilities for clinical supervision. 

I have met with the staff at Lake City and see that they are clearly devoted to their clients and adding volumes to the quality of their lives. 

I look forward to visiting the Panhandle and anticipate that I will also find excellence and dedication there. 

I look forward to meeting each of you, to being part of a high performance team, and seeing the Foundation make a difference.   

Linda Durrance, CEO 

 

 

 

 
 
  
 



 

CARF Accreditation Update 
 
CARF International is an independent, not-for-profit organization that provides accreditation in the field of human 
services.  Accreditation assists service providers to improve the quality of their services and meet internationally 
recognized standards.   
 
The Henry & Rilla White Youth Foundation, Inc., and its programs have been accredited through CARF since 2004.  
Following each accreditation survey process, CARF determines whether the organization sufficiently meets the 
administrative and program standards, and awards a 1-year or 3-year accreditation, depending upon the 
organization’s level of compliance.  We have consistently been awarded 3-year accreditation status since 2004. 
 
Our most recent 3-year accreditation is active through August, 2013.  Our MST Programs were surveyed under 
CARF’s Intensive Family Based Services program standards and our Adult Psychological Rehab Program (PRP) under 
CARF’s Intensive Outpatient Treatment program standards.  In addition, the Foundation was also surveyed under 
Leadership, Strategic Integrated Planning, Input from Persons Served and Other Stakeholders, Legal Requirements, 
Financial Planning and Management, Risk Management, Health and Safety, Human Resources, Technology, Rights of 
Persons Served, Accessibility, Performance Measurement and Management, and Performance Improvement 
standards. 
 
While the final results of the survey will not be confirmed for 4-6 weeks, CARF’s exit conference provided positive 
feedback with few recommendations.  The MST and PRP programs had excellent reports.  There were 
recommendations made in Health and Safety, Human Resources, Financial Planning, Performance Improvement, and 
Program standards.  The Corporate Management Team has already begun to work together with our administrative 
and program staff to address these issues. 

 
CONGRATULATIONS and THANK YOU to all those who worked so hard to prepare for this survey and who continue to 
work diligently to provide quality services to those individuals we serve. 
 

MST C1 Plans Open House 

 

Program Director, Dee Dee Davis and her staff are 
planning an Open House Celebration on August 
14th from 10:00 a.m. until 2:00 p.m.  They will be 
recognizing  several  JPOs who send them a steady 
stream of referrals to thank them for their hard 
work to and for their mutual clients.   
 
The honorees include:   Paul Willis-CPO,   
Neil Stier, Sabrina Wallace-Jordan, Amy Daglish, 
Mike Leverett and Lacey Mitchell. 
 
Linda Durrance, the Foundation’s  CEO, is planning 
to join MST staff, JPOs, and other Key 
Stakeholders in Circuit 1, in this celebration. 
 
National Probation and Parole Week was July 22 – 
July 27, and staff members want to join in the 
special recognition for their local partners. 
                 

Welcome, Sunday Wilson! 
Sunday is our newest staff addition to MST in Circuit 8.  
She has an extensive background in providing 
counseling to children and families.  She has worked in 
a variety of settings including homes, alternative 
schools, and residential programs.  Sunday’s first 
counseling experiencing was working with at risk 
adolescents in an alternative school in Georgia under 
the guidance of author and Emmy award winning actor, 
Greg Alan Williams.  She then went on to work with 
Eckerd Youth Alternatives in various capacities.  Other 
counseling experiences include working at Meridian 
Behavioral Healthcare with families in crisis and as an 
advocate at a domestic violence center, Another Way. 
 
Since joining us in Circuit 8, Sunday has been welcomed 
with open arms by coworkers and a supervisor – all of 
whom echo her desire to help others.  As a unit, they all 
understand that a therapist must follow the advice 
given to Sunday by a former supervisor who said, “We 
have to have hope for our families when they don’t 
have hope for themselves.” 


