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Welcome Chico!  
                                                                                        

Welcome our new addition to the Tallahassee office, 

Chico! Ms. Karen Parks adopted Chico after her 

husband found him abandoned in front of his shop. 

Chico was found with a dog bed, a sock, and a bag of 

dog food anxiously awaiting a new and loving home. 

At his discovery Chico was 14 weeks old and only 

weighed 2 ¼ pounds. He could literally fit in your hand. 

Now a month later he’s up to 3 whole pounds, but still 

fits in his favorite spot, the drawer of Karen’s desk!  

He’s a quiet Chihuahua, who loves to play.  

 

 

 

Lake City Adult Psychosocial 
Rehabilitation Program 

 

The Lake City Adult Psychosocial Rehabilitation Program 

has enacted a new incentive for attendance. The clients 

have begun receiving fake dollars for their attendance in 

groups.  

 

The dollars come in amounts of $1, $2, and $3 and are 

stored on the board shown below. They can then use 

their dollars to ‘purchase’ token store items.  

 

Thank you for a job well done to encourage client 

attendance! We cannot make a difference if they don’t 

attend. 

 

 
 Inspirational Quote of the Month 

 

 
"The mind is like a parachute. It doesn't work unless it's open". 

-Unknown 



 
  

Thank you! 

Linda sends a very special thank you to everyone 

for all of their hard work to change the location for 

our facility in Lake City.  It did take the whole 

village to make this happen.  The new facility is 

larger, provides additional bathrooms including 

gender specific bathrooms for the clients.  It also 

has a private entrance and workspace for the 

Targeted Case Management program.  There is a 

large fenced in back yard with huge shady oak 

trees.  There will be plenty of space for basketball 

games and relaxation.  In addition to all of the 

staff at the Lake City program and headquarters 

the following also deserve a special thank you for 

services above and beyond. 

Flooring Zone, Lake City, Florida-Rearranged their 

schedule to get our flooring in place so that we 

could stay on schedule.  We had a mix up, on our 

part, with the schedule for having the water 

turned on. The Flooring Zone was amazing!  They 

even offered to come in over the weekend. 

UF Mover Guys, Gainesville, Florida - These guys 

worked into the night to finish the last load and 

make sure everything was where it was supposed 

to be.  They did not finish until after 8:30 P. M.  

Carpet Systems Plus, Gainesville, Florida- The 

owner’s cleaning staff decided that the new 

facility was too large for them to clean.  The 

Carpet Systems Plus team came to our rescue. 

Affordable Business Communications LLC - Walter 

the phone man worked into the night to install a 

business phone system with an infrastructure for a 

home phone system.  It was nearly 9:00 P.M. 

when he was able to finish. 

305 N.W. Christian Court, Lake City, FL 

 

 
Nourishing Our Kids (You 
and Us) 
By: Margaret Rodriquez National School 
Lunch Specialist 
 
Every day we make decisions about the food 
we buy, cook and eat. Eating right is a constant 
reminder in our everyday routine. Easy to say, 
easy to read is what we think about all these 
phrases that we hear, read, see and experience 
in our daily routine. Let’s be honest with 
ourselves…we are the architect of our life and 
what we eat represents many decisions around 
us.  
 
Conscious eating is what we are teaching our 
kids at schools. The eating experience starts 
with the aroma, and then food presentation 
invites us to the tasting experience.   Our kids 
at schools are nourished everyday with 
balanced meals, perfectly portion servings and 
colorful thematic menus to enhance our kids’ 
abilities to be more successful and creative 
every day at school. Nourishing our kids is to 
create a healthy eating environment that they 
can recreate at home; nourishing our kids is 
the ability to introduce new food items and 
enjoy them; nourishing our kids is bringing 
balanced homemade meals to our tables every 
day.  
 
So just be simple about creating your 
meals…think about the #57. There are 5 food 
groups (Grains, fruits, vegetables, protein and 
dairy) that we need to create healthy balanced 
meals  plus there are 7 colors of the rainbow 
that we need to incorporate  every time in our 
everyday meals. This simple 57 rule will be a 
good starting point to a conscious eating and 
creating continuity for our kids when they are 
back at home. I invite you to check this link and 
get more information to create nourishing 
meals for our families. Enjoy your meals!!    
 
 
 
http://www.choosemyplate.gov/budget/prepa
remeals.html 
 

 

 



  

Foundation’s 401k Plan 

As you are aware from the previous bulletin, the foundation will be bringing back the 401k plan. To be eligible to 
participate in the plan you must be working for the foundation for at least 90 days and scheduled to work an average 
of 1,000 hours a year. The plan will start effective January 1st. All eligible employees will be automatically enrolled into 
the plan at 3% payroll deduction. Each employee will have the opportunity to speak with our Paychex representative 
as well as our financial representative regarding their options into the plan. Everyone has the option to allocate more, 
less, or not participate at all. We will be visiting the Lake City office on December 2nd to review these options. For 
employees in the field and the corporate office, there will be a meeting scheduled before the end of December.  
 
The plan will feature pretax or post tax allocation options. The individual investments were selectively picked by our 
financial representative using some of the most innovative tools in the financial industry. All allocations and 
percentages of contributions may be changed through the Paychex portal. 
 
The plan will feature a discretionary match option. What this means is if the Foundation revenue exceeds its 
expenditures for the year the Foundation will allocate these funds towards matching employee contributions. The CFO 
and compensation committee will decide if it can support the match after the financial audit, which occurs in August. 
Below is a chart that shows what the potential matching percentages would look like, this is not a guarantee and may 
have to be adjusted. The matching percentages will always be tied to the percentage amount the employee 
contributes.  
 
Employee Foundation 
1%  1% 
2%  1.5% 
3%  2% 
4%  2.5% 
5%  3% 
6%  3.5% 

 

 

 


